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STATEMENT OF PURPOSE

Our school is committed to developing lifelong leans by pursuing two goals simultaneously: givepsecm ability (excellence) and raise
the average (equity) within a healthy, caring amcdusive community. We aim to achieve high averagesjust by extending the most
talented students to the extremes of their abitity,also lifting the performance of the less aielents. As part of Education Queensland’s
School Improvement and Accountability Framewdkondall State School is required to undertakgiannial School Review in 2007.
The three year cycle follows a process which ersstivat the school community:

* Undertakes a review of the existing strategic plan

* Becomes aware of and considers the current neestafgfstudents and community

» Uses this information to develop a new three-y&ateygic plan which includes performance targets

* Bases its annual operational plan and budget ostthgegic plan

Hence, the strategic planning and review procesms$ed upon self-assessment and consultation witlderange of school community

stakeholders. It involves reviewing performance determining the school context, strategic digect@nd performance indicators and
targets for the next three years.

CERTIFICATION

This Strategic Plan was developed in consultatigh the school community.

Chris Campanaris Trevor Jarvis Tom Robertson
Principal P&C President Executive Director Schools,
Brisbane North District
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KEY SCHOOL PLANNING PRIORITIES FOR 2008-2010

The school is becoming more culturally and lingaadty diverse. The incidence of students from BEESB background — that is, students
whose first language is a language other than &mgh and indigenous background is 31.2% (up fron7%5in 2005) and 3.6%
respectively. Students speak 28 different langsiageheir homes, with Asian and Pacific Islandarguages the most dominant. The
school has a long tradition of supporting a rang@adusive programs for ESL and Indigenous leasnand continues to provide a flexible
curriculum that has been adapted to the changiagsef individual students.

Boondall State School is a connected learning cont;pmwhose members actively participate in, andpshihe academic, cultural, physical
and social life of the school. Staff and commumitgmbers work together to ensure that programsook &re well-designed and suitably
differentiated to enable all students to partiaphilly and maximise progress across the curriculuirargets, tasks and activities are
carefully selected to meet individual needs ancelbgvstudents as lifelong learners. The key scptawining priorities identified for 2008-
2010 triennium include:

>

>

>

YV WV VY V

Develop literacy teaching to maximise literacy ames for students

Develop numeracy teaching to maximise numeracyiegroutcomes for students

Align curriculum, pedagogy, assessment and repgractices to measure student achievement in QE€ERSential Learnings
against Standards

Create challenging ICT learning environments uSntart Classroonnitiatives

Continue to promote the school as a safe, secuteiaciplined learning environment

Enhance school facilities through grant applicatiand Government funds

Invest significantly in professional learning arel/dlopment
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To support the school’s three-year strategic plagyrd review has been conducted to appreciategesrand characteristics of our
operating environment. What follows are the concisaclusions of this school based enquiry.

Learning

* Improved learning outcomes:

- Overall student performance trends and outcomesced|y in literacy and numeracy are improving amhsistently at or
above the State Mean for Years 3, 5 and 7 testing.

- Distinctive learning needs of the students, esfigdizsL students, Indigenous students, boys anddokieving girls, where
multiple interventions may be required over a nundie/ears, providing a safety net

- Effectiveness of inclusive practices for all stuidenvhere appropriate additional experiences astesyatically planned and
provided to help identified students to overcongmi$icant difficulties in a particular aspect/stbé curriculum

- Engagement of students in curriculum, covering ¢ight Key Learning Areas (breadth), appropriateetiallocations
(balance) and development and use of knowledgerstaaeling, skills and personal/social qualitieeath of, and across,
curriculum areas (integration)

» Integration of curriculum, teaching, assessmentrapdrting, where a strong emphasis is placed anngindividual achievement
and identifying the next steps in learning.

» Distinctive curriculum offerings such as Chessadess ICT club, Musicals, interschool sport and 8tudCouncil: the opportunities
for success so provided enhance students’ selidende, self-belief and discipline, all of whichuatly lead to greater success in
the classroom

* Value-adding, towards attainment outcomes and tanggng State testing, school-based data and tiyeof New South Wales
tests

Schools
e School and community:

- Upward trends in enrolment within predictable lsyebith high mobility across all year levels be@w$ increasing rents
and property prices

- With many students from a myriad of countries,gblool has built strong relationships with the widemmunity

- The combination of cultural and linguistic diveysénd high socio-economic disadvantage has becomaa pedagogical
issue for teachers at the school.

- All parents regardless of background have high etgbens of the school in terms of its performancall aspects of its
activity.

- Realistic but demanding academic targets challbogie teachers and students to move to the next leve
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* Learning environment:
- Parent and student opinion survey data on leafmamigschool climate are measurably higher than thie $hnean
- Excellent school facilities and resources help reate stimulating learning environments which inyerstudent learning
outcomes.
- Needs of students with challenging behaviours ae¢ Iy considering individual circumstances to detee appropriate
intervention and consequence
- Assets provision including ICTs that supports #gerhing environment are provided to cater for ghoddmands
» Sources of funds and resources
- The school continues to receive State and Fedematgwith the 2006 Showcase of Excellence AwardHe Early Phase of
Learning and 2007 National Literacy Highly Commeshdevard.
- AccessingSchool Community Development Funds, Smart Scho@vire Program and th@ueensland State Government’s
Gambling Community Benefit Fund to ensure contirsuopgrade of facilities and renewal of resources

School Workforce- Capability and Flexibility
» Staff professionalism and development and contiauearning:
- Workforce planning identifies learning developmenportunities to meet the 2010 Strategic Plan, EERE QCAR
framework reform agenda
- Access of teaching and non-teaching personneldteggional development opportunities which encaeinaygrskilling and
cross-skilling together with the promotion of colvesess and co-operation between staff at all evel
- Engagement in collaborative knowledge sharing ndtsvsuch as Teachers Learning Network, Teacheasnireg by the
Bay Network and the Learning Place
- Capacity to respond to emerging technologies actesd and organisational change, where studentpizhend, learn to
sequence and discuss language by researchingnuigsideveloping and publishing their work.
- Professional Standards for Teacheasd Developing Performance Framewodte used to improve teacher professional
practice, based on self-reflection and linked ttiviidual development needs.
* Leadership and leadership development:
- Engage with the five inter-related capabilitied edership Matterso achieve quality outcomes for all students.
- Encourage multiple levels of leadership, allowingev participation of staff
* Employment and diversity:
- A key priority is the creation of a flexible workfe where classroom teachers can move betweeneyeds and teacher
aides can move between different roles, whilsini@ortance of staffing stability is recognised.
* Employee health and wellbeing:
- Familiarise staff with departmental documentatielating to the resolution of tension in the scheelorkforce.
- Implementation of workplace health and safety psses that minimise workplace risk and reduce aontideident rates.
- Ongoing training for the Workplace Health and Safefficer and Rehabilitation Office
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Learning Objective: Implement a learning framework to prepare students for living in complex, multicutural, networked societies

LE1: Improved learning outcomes for the diverse rage of students in Education Queensland schools

Key Strategies

Actions to be implemented 2008-2010

How progress will be measured

LITERACY AND NUMERACY
Supportprofessional development
designed to improvkteracy
outcomesfor all students in all
learning areas.

Access thd.iteracy the Key to LearninBrofessional
Development workshops for teachers and teaches aide
conducted by the department.

Implement effective literacy learning actions dedvfrom
theLiteracy the Key to Learning: Framework for Actjon
including a review of the Whole School LiteracyiRla
Use theProfessional Development Pathways Framewor|
Developing Performance Framewaakd theProfessional
Standards for Teacheess a process to develop enhance
literacy skills for self identified teachers.

Disseminate literacy professional development mition
on the in-service board, intranet and at staff mget
Provide the opportunity for teachers to participateluster
organised activities designed to include moderatitnoss
schools and year levels.

o

SMS Professional Development database
Teachers’ Performance Frameworks

Year 3, 5, 7 National Literacy and Numera
Test data

School Benchmark Testing

School Opinion Surveys (Teacher, Studen
and Parent)

t

Reviewwhole school literacy
planning processes with a renewed
focus on literacy in the curriculum.

Undertake a comparative review of the existing whol
school literacy plan and required outcomes asdtate
National and State literacy documents.

Review current KLA scope and sequences for yealdev
and ensure literacy is embedded.

Analyse available school data and state data &riasc
current levels of achievement and to identify taggeups.
Conduct an audit of the available resources to atigp

whole school literacy plan.

Whole School Literacy Plan

Whole School Literacy Plan reviewed
annually.

Year 3, 5, 7 National Literacy and Numera
Benchmarks.

KLA School Programs
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LE1: Improved learning outcomes for the diverse rage of students in Education Queensland schools

Key Strategies

Actions to be implemented 2008-2010

How progress will be measured

INCLUSIVE PRACTICES

Improve learning outcomes for all
students by addressing the guiding
principles of thdnclusive

Education Statement.

Familiarise staff with the principles of theclusive
Education Framework.

Familiarise staff with the school model.

Cross referencing (evaluation tool) of the prinegpand
responsibilities to actual school happenings ahdac
outcomes.

Year 2 Diagnostic Net data

Year 3, 5, 7 National Literacy and Numera|
Test data

SMS Professional Development database

Improve the identification of
learning adjustment needs for
students with disabilities through
implementation of th&ducation
Adjustment Program.

Follow the procedures as set down in the EAP psoces

These cover the areas of:

- Profiling (EAP Profile and EAP Beginning School
Profile)

- Eligibility and review

- Allocation of resources at the school level and
advocacy for resources at the District level

Minutes of the Special Needs Committee
meetings

Validation

EAP Profiles on AIMS

Validation Feedback from the Statewide
Validator

Improve learning outcomes for gifte
students by implementing the
Framework for Gifted Education.

d

In-service all teachers with materials prepareGB
coordinators with particular reference to identfudents
(identification and differentiation).

Employment of a qualified G&T teacher to develod an
support programs for identified students perhapa one
day per fortnight basis.

Utilise the opportunities which may be available fo
students to participate in activities/programs saglyear
8, ICT Program (Sandgate District High), showcasing
student projects at Royal Queensland Show, various
competitions such as University of NSW tests, hsigrool
chess competitions.

Use examples of planning models,Regipients of the
Smart Classroom ICT Teacher Awartts plan high
challenge differentiated curriculum in mixed alilit

classroom setting.

SMS Professional Development database
Workforce Plan

Participation in extra-curricula opportunitie
School Opinion Surveys (Teacher, Studen
and Parent)

2]
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LE1: Improved learning outcomes for the diverse rage of students in Education Queensland schools

Key Strategies Actions to be implemented 2008-2010 How progress will be measured
Improve learning outcomes for = Continue to work with stakeholders to develop Etiocal | = Year 2 Diagnostic Net data
children and young people in care Support Plans (ESP) for students eligible urietduicating | = Year 3, 5, 7 National Literacy and Numergcy

Children and Young People in the Care of the State. Test data

= Access ESP funding to create individual programs fo | = School benchmark data
students in Care of the State and review ESP each
semester.

through the development and
implementation oEducational
Support Plans.
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Learning Objective: Implement a learning framework to prepare students for living in complex, multicdtural, networked societies

LE2: Improved integration of curriculum, teaching, assessment and reporting through a learning framewd that engages our

diverse range of students.

Strategies

Actions to be implemented 2008-2010

ptogress will be measured

CURRICULUM TEACHING,
ASSESSMENT AND
REPORTING

Engage with the recommendatio
and requirements of the
Queensland Curriculum,
Assessment and Reporting
(QCAR) framework that will
define the essential learnings an
set standards of achievement for
students in Years 1-10.

The school will respond to the recommendations and
requirements of the Queensland Curriculum, Assessaral
Reporting (QCAR) Framework in the following ways:

1i\ction 1 Essential Learnings: Teachers will become famil
with the Essential Learnings and these will bertyadentified
in school and teacher planning.

Action 2 Standards of Achievement: Teachers will become
dfamiliar with the Standards as they relate to thedftial
Learnings.

Action 3 Teachers to continue to develop their own assest
practices but in addition will have access to aessment bank
which will hold a variety of assessment tools. fBseional
conversations and moderation meetings will be ptetho

Action 4 Statewide Assessment: Teachers will participate
workshops relating to state-wide assessment, gesasent
tasks and consistency of judgment.

Action 5 Reporting: Cross referencing of the principeguide
school reporting with actual school practices. $tieool will
maintain a watchful brief on the final two recomrded actions;
that of Making it Happen and Evaluating Outcomes.

Years 4 and 6 Common Assessm
Task results

Teachers’ Performance Frameworks
SMS Professional Development
database

KLA School Programs

Teacher planning documents
Integrated Units

Collaboration between teachers
School Opinion Surveys — Teacher
School Opinion Surveys — Student
School Opinion Surveys — Parent

ent
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LE2: Improved integration of curriculum, teaching, assessment and reporting through a learning framewk that engages our

diverse range of students.

Strategies

Actions to be implemented 2008-2010

ptogress will be measured

Implement the key learning area
syllabuses with a focus d#nglish
and Mathematics.

Undertake school-based activities designed to farigée
teachers with syllabuses and to establish yeat $eope and
sequence understandings.

Teachers’ Performance Framework
SMS Professional Development
database

Provide opportunities for teachers to participateluster = School English Program
organised activities designed to include moderadicness = School Mathematics Program
schools and year levels. » Teacher planning documents
Use theProfessionaDevelopment PathwayBeveloping * |Integrated Units
Performance Frameworéind theProfessional Standards fof = Collaboration between teachers
Teachersas processes to develop enhanced literacy and | = School Opinion Surveys — Teacher
numeracy skills for self identified teachers aslwelmaking | = School Opinion Surveys — Student
syllabus workshop information available througtfsta = School Opinion Surveys — Parent
meetings, intranet and in-service board.
Investigate further use of the concepts relatingutoject
blocks and streaming by accessing available litegat
Teach German LOTE, Years 4-7, to develop students’
English literacy skills, adopting a communicatiygeoach
to lessons, using German for teacher-student icttera
leading students gradually from the familiar Auama
context to that of German.
Embed the use ohformation Develop and implement ICT Learning Plan. This plan = School ICT Index
and Communication covers four main drivers (Enabling Teaching andrhe, = School ICT Plan
Technologies(ICTs) as an Developing Professionals, Supporting Learners antllidg | = Teachers’ Performance Framework

integral component of curriculum
and teaching and learning.

Infrastructure) and exists as a separate document.

Use the School ICT Index to develop priorities gndie
next phase planning.

UseSmart Classroomstrategy as a blueprint for broader
digital teaching and learning.

Individual teacher involvement in such programst IC
Pedagogical Licence to enhance the school’s cul@ant

Index rating.

SMS Professional Development
database

Recognition and accommodation of
different learning styles

Boondall State School
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LE2: Improved integration of curriculum, teaching, assessment and reporting through a learning framewk that engages our

diverse range of students.

Strategies

Actions to be implemented 2008-2010

ptogress will be measured

Engage students in quality
physical activity each day within
curriculum time to enhance
students’ educational outcomes,
promote lifelong active lifestyles.

Develop and implemer@mart Moves — Physical Activity
Programs in Queensland Schools

Timetable 30 minutes per day of physical activiypart of
the school curriculum

Audit resources and adequately resource the program
Promote a high level of interschool sport activity
Ensure sports carnivals (swimming, cross counthjetcs)
have maximum student participation with adequati&img
prior to events.

Regular feedback on the six key
components of thBhysical Activity
Action Plan.

Increased student fitness levels
Increased percentage of student
involvement in interschool sport

PHASES OF LEARNING:
EARLY AND MIDDLE YEARS
Implement responsive curriculum
programs in th&arly Years to
promote continuity of teaching
and learning.

ImplementEarly Phase of Learning Action Plan
Develop an Early Years Philosophy and Plan.
Develop understandings of the Early Years curricués it
will move from Prep (2007) to Year 1 (2008) to Year
(2009) and to Year 3 (2010).

Continue networking and workshops for current Prep
teachers as well as involve current Years 1-3 tadn
departmental workshops.

Use the continuity strands of Curriculum and Pedggo
Understanding Students, School Management,
Organisational Structure and Communities as a cligtck

Six key action areas are embedded in
practice

Early Years Plan (within Curriculum
Framework and Strategic Plan)
Teachers’ Performance Framework
SMS Professional Development
database

Recognition and accommodation of
different learning styles
Collaboration between teachers
Caring and open student/teacher
relationships

Parental response to engagement
opportunities

Prepare for the implementation o
thePreparatory Year — half
cohort in 2007, full cohort in
2008.

Undertake all the aspects associated with resgurces
organisation, buildings, facilities, staffing, comnication
and curriculum required for 2008 and beyond.

School Annual Reports

School Operational Plans — Financial
Commentary and Targeted Fund
Allocation

Boondall State School
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LE2: Improved integration of curriculum, teaching, assessment and reporting through a learning framewk that engages our

diverse range of students.

Strategies

Actions to be implemented 2008-2010

ptogress will be measured

Reflect on strategies used in 2007 to guide stieddqgr
2008.

Continue to be aware of both the on-going and hHamging
policies of Education as it relates to the PreprYea

School Opinion Surveys (Teacher,
Student and Parent)

Continue to implement thididdle | *
Phase of Learning State School
Action Plan to provide learning
programs that maximise student
engagement and achievement, and
support the transition from
primary to secondary education.

Undertake review of actual practice and achievement
compared to the 13 point action plan and actiokent@n the
targeted points.

At the school level the extensive extra-curriculagrams —
sport, the Arts, school camps, citizenship/leadprsh
programs, chess play/chess club, ICT club will cor.
Active development of opportunities for links witate high
schools to be continued. Sandgate District Stayh Bchool
(technology, mathematics and instrumental musigjation
High (aeronautics — maths, science, technology).
Teacher professional development to focus on distie
teaching approaches and organisation to catehéoage
cohort and in particular to cater for target groups

Participation in extra-curricula activitie
SMS Professional Development
database

Year 3, 5, 7 National Literacy and
Numeracy Test data

Recognition and accommodation of
different learning styles
Collaboration between teachers
Open student/teacher relationships
Parental response to engagement
opportunities

U7

Implement the strategies in .
EmbeddingAboriginal and
Torres Strait Islander
Perspectives in Schoolwithin
the school curriculum.

Undertake staff sessions usiRgrtners for Success
documents includingCrossing Cultures: It's Everybody’s
BusinessandEmbedding Aboriginal and Torres Strait
Islander Perspectives in SchoossidHidden History — It's
Everyone’s Business

Use of available funding under the IESIP for indivél
students and perhaps whole school approaches.

Use of guest speakers to enable staff to experience
indigenous perspectives.

Ensure appropriate inclusion of indigenous perspest
within the whole school environment (see 2007 AQOR p

Teachers’ Performance Framework
SMS Professional Development
database

Annual Operational Plans

Year 3, 5, 7 National Literacy and
Numeracy Test data
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Schools Objective: Create learning communities thtameet diverse student and community needs

Schools Outcome SC1: Schools have innovative angtihctive strategies responsive to community andgdent needs

Strategies Actions to be implemented 2008-2010 ptogress will be measured
SCHOOLS AND = Provide high quality teaching, a responsive cutvicuand Teachers to attend in-service training
COMMUNITY relevant assessment and reporting suited to thdsradehe and to follow school based programs.

Developinnovative approaches
to schooling that are based on a
clear educational rationale and
respond to the distinctive needs
students in each phase of learnin
in consultation with the school
community.

Df
g

students and the school community.

Maintain positive communication and interactionghwi
school community by encouraging attendance at svanth
as parent/teacher information meetings, class oattimg
activities, involvement in class activities, invehaent in
State Education Week and Queensland Week activities
Maintain current information on school website irtthg
school reporting data.

Provide school staff induction program to supploet t
positive development of the school’s culture andes
Progress peer mentoring program with pre-service,
probationary and returning teachers.

Undertake school musical productions 2007 and 2009
provide enriched learning outcomes for students.
PromoteSmart Classroomisitiative with the construction o
a new building (Smart School Renewal Program)
encompassing both a multi-media room and a computer
laboratory and resource centre extensions (School
Community Development Fund) with fully integrated
information and communication technology.

Maintain regular parades and
newsletters.

Semester calendar of events to be ser
home — hardcopy and website.

Make particular reference to school
website on newsletter.

New staff induction program at start of]
year.

Verbal and written feedback provided
administration (Principal and Deputy
Principal).

Participation at a high level.

Feedback from school community.
Provide adequate in-servicing for all
new technology.

—
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Schools Outcome SC1: Schools have innovative anidtihctive strategies responsive to community and@dent needs

Strategies

Actions to be implemented 2008-2010

ptogress will be measured

Implementcommunication
strategiesto enable the sharing o
best practice in curriculum and
teaching across the phases of
learning.

=

At the school level through staff meetings, repaytback,
intranet, year level meetings for planning and sssent,
notice boards, accessing copies of unit plans kss c
newsletters.

At the school-level participation in District wotksp, and
moderation tasks particularly in Mathematics, Estyind
the Diagnostic Net Continua.

Electronic access through various websites inctydime
Learning Placeand provision of assistance by teacher-
librarian, HOC, TA004, etc.

Use of a range of activities to involve parentduiding
orientation days, parent-teacher evenings, newstetbpen
classrooms, publication of school achievementskstaps
conducted by the key teacher and P&C Association
meetings.

Encourage parent/community participation in culrtiimg
tasks for integrated units.

Monitor, discuss and respond where appropriatetiod
opinion surveys and other data from parent/communit
members.

Conduct a range of workshops/in-service sessianscfwool
community.

Regular staff feedback.
Regular year level meetings.
In-service.

Attendance levels at P&C Meetings,

results from school opinion survey.
Distribute class newsletters and/or

invitations. Promote classroom displa

and events on website.

Results from school opinion survey.

Measure attendance.

yS
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Schools Outcome SC1: Schools have innovative anidtihctive strategies responsive to community and@dent needs

Strategies

Actions to be implemented 2008-2010

ptogress will be measured

Implement strategies for
proactively engaging and
working with all indigenous
families in the school community
to support the educational and
social achievement of their
children.

Change negative perceptions about indigenous Aiastsa
using the curriculum to inform.

Encourage teachers to engage in on-going learfiogta
lifestyle, background and culture of indigenougietts.
Use systemic and school data to demonstrate ttigeinous
students can achieve at high levels.

Encourage teachers to build productive partnershits
indigenous students and their families.

Acknowledge and respect difference and diversity.
Provide opportunities to enable students to leasrerabout
indigenous people, perspectives, culture, histady a
contemporary issues.

ImplementMiddle School Action Plastrategy to inspire
indigenous students to keep learning.

Student and community participation ir
school-planned NAIDOC events.
Staff participation in professional
development.

Years 3, 5 and 7 Test results.
Participation at parent/teacher
interviews.

School opinion surveys re tolerance.
Include Aboriginal studies in relevant
SOSE units for school based program
Monitor attendance of indigenous
students.
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Schools Outcome SC1: Schools have innovative anidtihctive strategies responsive to community and@dent needs

Strategies

Actions to be implemented 2008-2010

ptogress will be measured

SCHOOLS AND CLUSTERS
Support thesuccessful transition
of students between the phases

sch

ooling by:

developing schooling as a
seamless learning continuum
from Prep to Year 12
developing and building co-
operative alliances and
planning processes between
primary, secondary and spec
schools

developing support processes
to enable children to
successfully make the
transition into school from
home, and young people to
successfully make the
transition from primary to

secondary school, and Year 1

to Year 11.

al

~

0

Develop learning environments that make the tremmsto
the preparatory setting smooth and successful.
Gradually develop the links between the Prep phadehe
primary phase with a timeline of the end of firstrester.
Maintain and further develop the project links betw
Boondall and the local high schools.

Provide opportunities for students to visit andexignce life
at local high schools (Sandgate, Aspley, Wavelljiga) as
well as inviting high school representatives t& tal
students.

Attendance at Orientation Days.

Use staff meetings to invite Prep staff

inform rest of school.

Continue to invite local high schools tg

experience days and information
sessions.
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Schools Objective: Create learning communities thtameet diverse student and community needs

Schools Outcome SC2: Schools have productive paerships with their community and with business, indstry and other

government agencies

Strategies

Actions to be implemented 2008-2010

ptogress will be measured

Develop theschool as a

community assetthat is the centre

for learning and community
engagement.

AccessTomorrow’s Schoolprogram for modernisation ang
building new school facilities utilising parent acdmmunity
involvement.

Ensure school facilities development plans support
curriculum requirements and student needs.

Maintain and upgrade school facilities, eg swimmpog|
complex to support students, swimming club with
before/after school stroke classes and Friday higtetkend
club activities

Encourage staff and students to ac@dss Learning Placéo
join a chat room for improving keyboard skills.

Update Master Plan/Site Plan to reflect new anggsed
buildings and removal of older Modular A type biilgs.
Implement School Facilities Plan through capitanpiing
and asset management to support curriculum regairesm
and student needs.

Upgrade facilities, resources and equipment toigeoa
school climate in promoting learning independemca i
changing educational context.

Provision of facilities assists enhanced
educational outcomes.

Swimming pool facilities are being
maintained adequately.

School community is satisfied with the
condition of the asset.

Client satisfaction with standard of
facilities.

Sufficient facilities are provided to catg
for growth demands.

Liaise with Q Build to maintain up-to-
date site maps.
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Schools Outcome SC2Schools have productive partnerships with their comunity and with business, industry and other goverment agencies

Strategies

Actions to be implemented 2008-2010

ptogress will be measured

Developsustainable
collaborative relationshipswith
parents, school and local
community members, providers ¢
early education and care service
including government and
community agencies, employers
and industry groups.

Involve school community in developing physicalifiies
of the school through advice and accessing of funds
Maintain links with the various groups which existhe
school community including QUT, Brisbane City CoilnSt
Flannan’s Church Parish, Queensland Fire BrigadenBall
Lions Club, Boondall Wetlands, Sandgate RSL IncCP&
Association, swimming club, tuckshop.

Continue to develop the student leadership moditiaa
parental involvement that it brings.

Liaise with other government agencies — Child Safehild
Youth and Mental Health, Boondall Police, Adopt-apC
Liaise with child care services.

Maintain an active Grounds Committeg
as a working group for the school P&Q.
Detail existing links Boondall State
School has with community groups.
Parent/student participation at school
leaders induction ceremony.

Monitor referrals to government
agencies.

Attendance at Jabiru after-school care
provider.

%4

SCHOOL AND INDUSTRY

PARTNERSHIPS

Develop and maintaistrong

relationships with industry to:

- increase student involvement
in the workplace and
community organisation sites

- ensure school programs are
connected to the demands of
knowledge-based economy

a

Support the effective use of ICT for learning bashg and
celebrating success, delivering an underpinningénsork
of ICT support and assisting to maintain and exi€rt
curriculum integration.

Maintain school-business links for on-going support
school community events such as school fete, Arts
presentations, inter-school sport — to showcaseatch
program excellence.

Improve students’ access to a range of resouratsrass-
government services that support their social naads
improve their capacity to complete 13 years of stihg
within the context of ETRF Agenda.

ICT professional development register|
for teachers.

Provision of places for trainee high
school ICT work placements.

Collage local newspaper articles
highlighting programs of excellence
within the school.

Amount of additional funding gained tq
support student learning.
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Schools Outcome SC2Schools have productive partnerships with their comunity and with business, industry and other goverment agencies

Strategies Actions to be implemented 2008-2010 ptogress will be measured
Expand links betweeschools and| * Foster partnerships with industry, eg continuedinkth = Develop a register of industry links
industry/employers to enhance Australian Mining Industry with lecture/presentatito which support student learning for eac
employment and learning Mlddl_e Y_ears students, ou_tllnlng employment and year level. _ _
outcomes for students. contribution to the Australian economy. = Number of students provided with
= Continue partnership with Northern Bayside Schaduktry trainee experience.
Links Scheme Inc for placement of high school stislen | =  Ascertain what % of Student Council
work experience at the school. funding is raised externally.

= Continue Student Council sponsorship with compafuies
fundraising activities.
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Schools Objective: Create learning communities thtameet diverse student and community needs

Schools Outcome SC3: Schools provide safe, toletaand disciplined learning environments

Strategies

Actions to be implemented 2008-2010

ptogress will be measured

SUPPORTIVE LEARNING
ENVIROMENTS

Respond to the recommendation
of theSafe and Healthy Schools
Program and other health-relatec
priorities.

Address identified priority health issues includimgglthy
weight, substance abuse, sun safety, mental rexadth
resilience, fitness and inter-school team spoes,ial and
reproductive health and improving outcomes for Adiaal
and Torres Strait Islander students.

School tuckshop provides a revised healthy merali to
school community by following guidelines of the &aind
Healthy School Program.

Teach students to recognise the importance of foghical
activity and choosing healthy eating options.

Continue implementation of the H20, Fruit and Vegdk is
classrooms.

Parents and students are provided with supportriabte
assist them making healthy eating choices.

Health lessons prioritise these issues.
Provide a quality sports program whick
involves over 80% of upper primary
students.

Encourage and support parent
involvement in Gross Motor Program.
Parent support of school initiated nurs
talks on personal hygiene.

Tuckshop convenor feedback on food
sold at tuckshop.

Level of student/class involvement in
physical activity and H20 fruit and veg
break.

Newsletters, school website reflect
healthy eating choices.

Create asafe, healthy and
supportive working and learning
environment to deliver quality

educational outcomes for studen

S.

ImplementHealth, Safety and Wellbeing Action PRB07-
2008.

Annual Assessment and Action Ptan
identify health and safety risks and
review school practices.

11
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Schools Outcome SC3: Schools provide safe, toletand disciplined learning environments

Strategies

Actions to be implemented 2008-2010

ptogress will be measured

Develop a school Responsible
Behaviour Plan for Students that
responds to the expectations
outlined in theCode of School
Behaviour.

Adjust as necessary as part of the approval process
Conduct an annual review.

Review and further develop the ‘enrolment agreehient
students/families.

Risk assessment plans written and implementedudests
with challenging behaviours.

Access Behaviour Management Team for early and Imidg
years.

Enrolling at the school requiring all parties tadebby the
Code of School Behaviour.

Responsible Behaviour Plan for Stude
reflects the ‘Statewide Behaviour Actig
Plan 2006-2008'.

Enrolment agreements are signed by &
parents.

Risk assessments are completed for
sports, excursions, camps and activitig
which are deemed to contain risk.
Behaviour Management Plans are in
place for students who contravene
school rules.

nts
n

Utilise the resources of the
National Safe Schools
Framework to support planning
processes to address bullying,
harassment, child abuse and
neglect.

Cross reference the guiding principles and key etesand

approaches for good practice with actual practichié

school:

- examine policies, programs and practices currémtly
place

- assess whether current practices can be improved

- organise audit teams around the six key elemertteeof
National Safe Schools Framework

- prominently displayNational Safe Schools Framework
poster

Provide continuing professional development aniditrg

for school staff on methods for countering bullyamgd

harassment, child protection legislation and pracesl

(including mandatory reporting) and identifying and

understanding child abuse, including the needsotifns.

School ‘Policy and Procedures’ is
reviewed and revised annually.
Responsible Behaviour Plan for Stude
is reviewed regularly.

Staff Professional Development Regis
demonstrates staff are receiving regulg
in-service pertaining to student safety.
All staff are trained in current EQ Chilg
Protection Policy.

nts

ter
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Schools Objective: Create learning communities thtameet diverse student and community needs

Schools Outcome SC4: Schools have effective schpla@nning and reporting processes

Strategies

Actions to be implemented 2008-2010

ptogress will be measured

SCHOOL PLANNING AND
REPORTING

Implement theSchool
Improvement and
Accountability Framework and
Destination 2010

Meet all requirements for the preparation and priegion of
documents within the set timelines following reguients as
stated inSchool Improvement and Accountability Framew,
2006-2008

ork

SAROP and TSR are submitted to

District Office for approval by due date.

ImplementStudent Reporting
and School Annual Report
requirements

Align new student reports with the requirementthef
Australian Government, eg reports must be writteipliain
English’.

Develop and implement a school report (Years 13248
4/5/6/7) which meet mandated requirements as anmimi.
Provide two written reports and the opportunity for
interviews each year.

Publish annual report both as a hard copy and ®mwtdbsite
before June each year.

School reports re-written in required
format with appropriate Year 1-3 and
Year 4-7 achievement ratings.
Written reports sent to
parents/caregivers each semester. Da
for interviews advised by school
newsletter.

Reports published on website before
June deadline.

ites
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Schools Outcome SC4: Schools have effective schplainning and reporting processes

Strategies

Actions to be implemented 2008-2010

ptogress will be measured

Improveschool accountability
practicesto ensure that human,
physical and financial resources
are effectively used.

Participate in school reviews such as the annudit and
systems analysis.

Develop and monitor the school budget and undettake
required reporting.

Review results of staff satisfaction surveys.

Meet requirements for departmental information diciko
corporate data collections and school improvement
documents.

Meet requirements of Education Policy and Proceslure
Register to provide consistent administrative pcast

Complete all departmental systemic
reviews by due date.

Develop action plan to address staff
satisfaction issues.

AOP reflects strategies to attain
departmental goals.

School ‘policy and procedures’
documents reflects EPPR initiatives.

Implement operational
implications of theeducation
(General Provisions) Act (2006)

Continue community consultation to raise awareonégise
Act.

Identify particular aspects of the Act and ensufes!
practices are aligned. These might include:

- Responsible Behaviour Code

- enrolment agreement

- dress code

- inclusive education

- ages and conditions of enrolment

- voluntary materials and consumables levy not ddfem

instruction, administration and facilities

P&C informed about the 2006 Educati
Act and its implications for school life.
Parents review and endorse school
policy on these issues.

DN
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Schools Outcome SC4: Schools have effective schplainning and reporting processes

Strategies

Actions to be implemented 2008-2010

ptogress will be measured

With respect taAboriginal and
Torres Strait Islander students
align school planning, reporting
and accountability processes wit
the Regional Indigenous
Education Plan.

Promote participation of indigenous families in@ah
activities.

Identify and support teachers to access profedsiona
development relevant to teaching indigenous stsdering
in urban communities.

Use appropriate data and performance measuresrtibdamo
educational achievements of indigenous studentplamdfor
improvements of educational outcomes.

Incorporate strategies in school programs to imglildgeracy
and numeracy outcomes for indigenous students.
Celebrate NAIDOC Week to increase school community
understanding and appreciation of Aboriginal andd®
Strait Islander culture, eg NAIDOC Week parade, l@ho
school art competition, rainbow serpent paintingjvidual
classroom activities.

Monitor ATSI parental involvement in
all aspects of school life. Professional
Development Register records staff
professional development relating to
indigenous students.

Compare ATSI results to mainstream
students from Years 3, 5 and 7 statew
testing.

Target ATSI students who do not attain

minimum literacy and numeracy
standards. This would be reflected in
teacher aide timetables.

Aboriginal and Torres Strait flags to be
displayed dalily.

All students involved in repainting the
‘Rainbow Serpent’ for NAIDOC Week
celebrations.

Boondall State School

Strategic Plan 2008-2010

Page

de



Workforce Objective: Ensure the school workforce las the capability and flexibility to deliver the oljectives of QSE-2010

Workforce Outcome WO1: A workforce that has the cgability and flexibility to deliver the strategic objectives of the department

through on-going learning and development opporturties

Strategies

Actions to be implemented 2008-2010

ptogress will be measured

TEACHER
PROFESSIONALISM
Implement strategies for
professional development focuse
on the key school priorities in the
annualProfessional Development
Agenda

Provide professional development activities whiglate
directly to teachers’ work in the classroom andesysc
priorities, outlined in annu&rofessional Development
Agenda.

Publish professional development program per tarm i
advance.

Invest in professional development opportunities tilow
all staff to enhance their ICT skills.

Redefine the traditional role of the teacher lilzmato one of
ICT Teacher/Resource Manager in order to rapidbgkecate
ICT skills of students and teachers.

Extent to which curriculum leadership
distributed with collaborative modes of
working, building and strengthening
teamwork and in a collegial climate
characterised by trust, honesty and
openness.

SMS attendance register and feedbac
on professional development activities
Teaching and learning strategies base
on the use of ICT skills to facilitate
quality learning outcomes for students
Learning experiences are structured tg
help students use a range of resource
and technologies to achieve informatid
literacy.

Use theProfessional Standards
for Teachersas a framework for
reflection and planning, learning
and development to revitalise an
extend the skills of teachers to
improve student-learning
outcomes.

Establish personal records for the recording oblvement
in appropriate activities.

Develop an understanding of tReofessional Standards for
Teachersand its effective use as a framework to reflegt of
talk about and review teaching practice; and idggals
for further learning, development and action.

N

Change in instructional practices or
curriculum.

Monitor personal learning and
development plans with feedback of
achievements and possible suggestior
for improvement.

Reach performance development
agreement linked to strategic documer
and dates for completion.

o

U7y
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Workforce Outcome WO1: A workforce that has the cgability and flexibility to deliver the strategic objectives of the department

through on-going learning and development opporturties

Strategies

Actions to be implemented 2008-2010

ptogress will be measured

Establish personal learning plans by choosing iyiareas
within the Standarddramework and linked to the
Developing Performance Framework

Monitor and document achievement of goals.

Explore career pathways and transitions.

Record activities undertaken to develo
performance, what was achieved or
learned, evidence and personal
reflections.

Identify pathways; set goals and
timelines; and review and plan.

Support supervision and

development of preservice and
beginning teachersn practicum,
internships and teacher inductior
programs.

Continue to accept preservice teachers particuleoiy

QUT.

Provide regular conversations with graduate teacber

teaching practice leading to successful reportadimg on:

- establishment of supportive and challenging learnin
environments

- planning to cater for diversity of abilities andeds of
learners

- providing regular performance appraisal

- using assessment strategies that allow all students
demonstrate their knowledge

- using appropriate resources to support studeraghiteg
contributing to staff meetings and committees

Prowde induction support particularly through théying

Start — Induction Toolkit’

Encourage preservice teachers to undertake inipash

during the final year supervised practicum to gaituable

‘learning to teach’ experience.

Provide beginning teachers with regular interinorépon

teaching practice.

Establish position of ‘school based’

practicum supervision:

- establish school-based minimum
students to measure prac students
against

- liaise with other schools concernin
minimum standards

- teachers to be ‘rostered on’ to
observe prac students in host class
and complete criteria sheet and
comment on planning/performance

Timetable of formal conversations

between individual and/or group of

preservice teachers with administratiol
and the topics covered in those
conversations.

Compilation of own folder of

information using toolkit as a starting

point.

Extent to which the intern is immersed

in all duties associated with being a

teacher in a school. Assuming normal

roles and responsibilities.

Completion of the various reports required

by the school, Education Queensland and

4]
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Queensland College of Teachers.
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Workforce Outcome WO1: A workforce that has the cgability and flexibility to deliver the strategic objectives of the department

through on-going learning and development opporturties

Strategies

Actions to be implemented 2008-2010

ptogress will be measured

Provide arinduction program
for all new employees.

Use the requirements as set ouSDV-Pr-004: Employee
Inductionfor all permanent, part-time, casual and tempor:
staff from entry level to middle management.

Provide information about the job requirements kipd?pal,
Deputy Principal, HOC and Registrar.

Provide information about policies, procedures and
reporting.

Provide opportunity for employees to increase skitd
learn new skills.

Monitor work performance against job descriptiod an
provide constructive feedback.

Meet individual employee’s expectations for progies and
variety in their career.

Commence multi-skilling of new staff to enhancexitidity
and innovation.

Ary

Extent to which all new employees
receive an appropriate induction
Extent to which induction program
provides a strong base for career-long
professional development.

Choosing the right learning and Buildir
capacity to help teachers focus on
teaching and enhancing their
professional status.

Highlighting the need to develop teach
expertise to help raise student
achievement, gain personal job
satisfaction and progressing in their
careers.

Partnerships are formed with a range
professionals and para-professionals t
address the gap between what
individuals are expected to do and wh;
they can do.

g

er
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Workforce Outcome WO1: A workforce that has the cgability and flexibility to deliver the strategic objectives of the department

through on-going learning and development opporturties

Strategies

Actions to be implemented 2008-2010

ptogress will be measured

Ensure all teachers in the school
have completed the introductory
session of th€rossing Cultures:
It's Everyone’s Business
package.

Record staff who have not undertaken trainin@iassing
Cultures — It's Everyone’s Businessssion.

Update teacher knowledge and skills in relation to
embedding indigenous perspectives in their clagsroo
Embed Aboriginal and Torres Strait Islander pertipes in
the key learning areas.

Develop local area learning experiences that engagkents
with people in local communities.

Participate in events designed to support recaticih.
Arrange for District facilitator to preseiihe Big Picture: A
hidden history of Australian Historigecond module of The
Cross Cultures package).

School Opinion Survey demonstrates
staff's ability to work directly with
diversity and complexity to make sure

all students have a successful experience

at school.

AccessThe Learning Placéor units of
work based on the theme of
reconciliation and on-line events
throughout the year to coincide with
Harmony Day and NAIDOC Week.
Adoption of indigenous perspectives
within school practices using the

Embedding Aboriginal and Torres Strai

Islander Perspectives in Schools

document as a practical guide.

The school takes part the Local Story

(third module ofThe Cross Cultures

package)

The history, culture and achievements

Aboriginal and Torres Strait Islander

people are celebrated at school.

The school takes part in tiBég Picture

experience, embedding indigenous,

SL/NESB perspectives in all four

practices of the school:

- personal and professional
accountability

- community partnerships

- organisational environment

- curriculum and pedagogy

Boondall State School

Strategic Plan 2008-2010

Page

of



Workforce Outcome WO1: A workforce that has the cgability and flexibility to deliver the strategic objectives of the department

through on-going learning and development opporturties

Strategies Actions to be implemented 2008-2010 ptogress will be measured
CONTINUOUS Acknowledge at personal level, newsletters, stafétimgs | = UseSchool Opinion Survelp assess
PROEESSIONAL and assemblies. work value and recognition of staff.
DEVELOPMENT Presentation of awards on assembly. = Compile list of various activities that

Celebrate the achievementsf
school staff through reward and
recognition.

Participate in International Women’s Day, World Glears’
Day, Teacher Aide Day, School Cleaners’ Day events.
Present departmental awards for years of servilestones.
Provide opportunities for students to nomindte Favourite
Teacherannounced State Education Week.

should have happened to celebrate
achievements of school staff.

Opportunities are created to promote a

positive image of the school to the
school community.

Community networks are used to
promote and publicise school activities
events and achievements.
Presentation of awards to teachers wh

o

have demonstrated excellence and made

an outstanding contribution to student
learning

Provide increased opportunities
for staff to gain tertiary credit in
post graduate programs for
professional development
undertaken in priority areas
through theProfessional
Development Pathwaygprogram.

Familiarise teachers with throfessional Development
Pathways Frameworto gain tertiary credit for post-gradug
qualifications for undertaking professional devetemt
programs. Current programs include:

- ICT Curriculum Integration course

- Strategic Leaders

- Better Behaviour, Better Learning

- Taking Action in the Middle Phase of Learning

- Professional Standards for Teachers

- What's So Special About Special Education

- Early Phase of Learning

Evidence that staff have been provide(
with the necessary information to mak
informed choices.

Maintain Professional Development Lg
listing the number of teachers taking
advantage of opportunities to gain cre
towards a Masters or similar post-
graduate degree.

Opportunities are created to build
workforce capability through
professional development.

O
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Workforce Outcome WO1: A workforce that has the cgability and flexibility to deliver the strategic objectives of the department
through on-going learning and development opporturties

Strategies Actions to be implemented 2008-2010 ptogress will be measured
ImplementDeveloping = |ImplementDeveloping Performance Framewanking the | = Maintain the momentum to embed the
Performance Erameworkfrom four elements that make up the process: Framework through the notion of
Semester 2 2007. - Engage teachers in a discussion of their own padace ‘developing performance together’ to

against the Professional standards for Teachas as empower all employees to participate in
means of identifying learning priorities. continuous improvement and build
- Negotiate key responsibilities, including taskseiines personal job satisfaction.
and performance. = Extent to which the Framework is
- Provide on-the-job coaching and feedback on strategically positioned as a process
performance. through which employees develop a
- Clarify professional development to be undertaken. personalised understanding of the
- Discuss current and future professional and cayeals relationship between the department’s
and how these goals might be achieved. Strategic Plan, the school’'s Annual
- Link performance to rewards and recognition. Operational Plan and a suite of
- Continue to develop strengths and discuss areas for professional standards for different
improvement and support options. employee cohorts and their contribution
to the school and departmental
objectives.

= Contributions are made to the
monitoring and review of work teams
with the aim of enhancing team
performance and achieving agreed goals.
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Workforce Objective: Ensure the school workforce las the capability and flexibility to deliver the oljectives of QSE-2010

Workforce Outcome WOZ2: Leadership that derives edoational reform, supports productive relationshipsand promotes innovation

Strategies

Actions to be implemented 2008-2010

ptogress will be measured

LEADERSHIP

Implement programs and networ
thatstrengthen the quality of
leadershipin the school and
develop a constructive
organisational climate.

Establish school committees to provide leadersbigsrfor
staff.

Provide opportunities for staff to lead/presentfigseional
development activities.

Access professional reading resources through gptiens,
texts and sites such @ke Learning Place

Provide opportunities for staff to be considereddiher
pathways including promotional positions.

Self nominated members of staff including the Rpakand
Deputy Principal be involved in self reflection ngithe
documenteadership Matteras a base.

Learning experiences extend beyond

students above to include all members

staff.

Support is available to teachers at the

classroom level so that their professiol

learning is directed to how best to

improve the achievement of their

students.

Teachers talk to one another about the

professional learning.

Marked satisfaction with increased

opportunities for professional

development.

Maintaining and enhancing leadership

structures and a learning culture.

Relevant documents are read and

interpreted to identify:

- the evolving role of the principal in
EQ schools

- capabilities required of all EQ
principals

- leadership development activity
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Workforce Outcome WO2: Leadership that derives edoational reform, supports productive relationshipsand promotes innovation

Strategies

Actions to be implemented 2008-2010

ptogress will be measured

Implement strategies t@solve
grievances and industrial
disputesat the school level.

Familiarise staff with departmental documentatioeiuding
enterprise agreements relating to the resolutidertdion in
the school’s workforce.

Continue opportunity for staff members and groujpstaff
members to engage in discussion about aspectsiof th
worksite and their roles and responsibilities.

Continue to enhance opportunities for the sharing o
information so that there is a high level of awaisn
Ensure that protocols are followed in those situretiwhere &
tension may exist.

Embed Workforce Diversity and Equity concepts itfte
workplace WFR-PR-007: Workforce Diversity and Equity
Assist employees to achieve a work-life balawéR-PR-
008: Work-Life Balance).

1

Extent to which Workforce Relations
(Education Policy and Procedures
Register) has been implemented to
achieve a harmonious workplace.

Carry out duties in an honest, safe and

diligent manner.

Extent to which communication at all
levels of the school’s operation is as
effective as possible to provide an
excellent working atmosphere in whicH
staff feel fully informed and involved in
the school’s activities.

Ability to resolve grievances according
to the principles of the Public Service
Act 1996, especially Principle 5.2:
‘where possible, grievances are to be
resolved locally and informally without
the need for formal management unde
the provisions of this Directive’.
Extent to which employees learn new
behaviour to suit the new social conte
of equal employment opportunity and
anti-discrimination legislation.

Ability to implement flexible work
practices while ensuring educational
productivity is maintained.
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Workforce Objective: Ensure the school workforce las the capability and flexibility to deliver the oljectives of QSE-2010

Workforce Outcome WO3: A healthy workforce engagedn a safe and supportive work environment

Strategies

Actions to be implemented 2008-2010

ptogress will be measured

EMPLOYEE HEALTH AND
WELLBEING

Promotesafe and healthy
learning environmentsby
proactively managing and
regularly monitoring workplace
health and safety at the school in
consultation with staff and the
wider community.

Attend to human factors (consideration of relatiops
among employees at school, morale, empowerment) to
increase psychological resilience, communicatiah an
develop positive work relationships,

Examine organisational health strategies for impdov
management and minimisation of workplace stress and
absenteeism.

Provide staff with a range of organisational ancdspeal
health topics, including building resilience angicgy skills,
conflict resolution and stress management to imgrov
workplace relationships.

Implement peer support and development progranosigir
the Rehabilitation and Return to Work Coordinator.
Embed a systematic approach to the managemenalthhe
and safety through key roles, responsibilities atil/ities
including Annual Assessment, Accidents and Inciglent
Workplace Health and Safety Officer (WHSO), Risk
Management, Committees, Annual Operational Planning
and Visitor and Contractor Management.

Extent to which help, support, trust an
openness are at the heart of relationsh
on a moment-by-moment, day-by-day
basis.

Percentage of staff members satisfied
with morale in the school.

Improved staff average attendance rat|
Increased staff uptake of flu vaccinatiq
program.

Annual Staff Survey results in
‘Relationships’ are above the State Mg
and upwardly trending.
Monitor performance and appropriately
modify and/or expand responsibilities
for employee requiring support.
Document progress of assisted
employee.

Annual Staff Survey results in ‘Physica
Work Environment’ are above the Stat
Mean and upwardly trending.

Ability to create a school culture that
supports and fosters safe and healthy
working and learning environments.
WHSO completes annual assessment
monitor health and safety practices.
Accidents and incidents are investigatg

and recorded using SMS WHS module.
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Performance Indicator

Review Comments/
School Performance
2005-2007

2008 EQ Target

School Target 2010

Data Source

LEARNING : STUDENT ACHIEVEMENT

Percentage of students not requiring additional support
for each area of the Year 2 Diagnostic Net: Reading,
Writing, Number.

= Approx. 78%o0f
students attain the
mandated levels in
reading, writing and
number.

= Almost 1/3 of Yr 2
students are of
MLOTE background
which affects the

Diagnostic Net results.

80% Reading
87% Writing
82% Number

77% Reading
84% Writing
84% Number

Year 2 Net Data
Corporate Data
Warehouse (CDW)

Student performance

has been consistently

higher than the State

mean with measurable

improvements in 2005
and 2006

Reading 95%
Writing 90%
Numeracy 92%

Reading 97%
Writing 92%
Numeracy 94%

Student performance
has been upwardly
trending and higher
than State Means in

2006

Reading 83%
Writing 93%
Numeracy 97%

Reading 85%
Writing 95%
Numeracy 90%

Percentage of students achieving national Year 3, |
5 and 7 reading, writng and numeracy =
benchmarks. o
>
Lo
®
(]
>
N~
3
Q
>

Student performance
has been consistent
over the triennium with
performances at State
Mean levels

Reading 88%
Writing 95%
Numeracy 83%

Reading 90%
Writing 97%
Numeracy 84%

Yr 3,5,7 Test results
from QSA and CDW

SCHOOLS : SATISFACTION

Percentages of students and parents / caregivers

2004: 84.7%

80% Students

88% Students

Corporate Data

L X ) e
satisfied that they are getting a good education at school. 3882 gg (;z 80% Parents 90% Parents e oWy
Percentage of parents/caregivers satisfied that the 2004: 83% Corporate Data
school is a good school. 2005: 80.9% 88% 92% W P h COW
2006: 85% arehouse ( )
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Performance Indicator

School Performance

2008 EQ Target

School Target 2009

Data Source

2004-2006
WORKFORCE : CAPABILITY

. 0 .
Percentage of workforce engaged in professional gggg 7837.95$ 83% 85% CDW -School Opinion
development opportunities. 2006: 75% 0 Survey
Percentage of school workforce satisfied with access to ) o } L
professional development opportunities that relate to 2882 ;gcf/o 75% 78% CS:DW School Gpinion
school and systemic initiatives. ' 0 urvey
Percentage of staff members satisfied with morale in the | 2005: 85.4% 80% 86% CDW -School Opinion
school. 2006: 86% ? ’ Survey
Percentage of general component of school grants 2004: 22% 10% of budget or
budget or equivalent expended on professional 2005: 22% ; uivale%t 23% of budget or equivalent School Information
development for school staff. 2006: 22% q
Staff Attendance — average attendance rate based on .
unplanned absences of sick and emergent leave for 2006: 94.6% - 95.5% HR I_r(;fo(;matlon
periods of up to 5 days. provide
Staff Retention - Proportlon of teaching staff (as a 2006: 83% ) 86% HR I_nformatlon
percentage) retained in a program year from the provided
pervious year.
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